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Notice Regarding the Provisions of

National Minimum Wage Amendment Act

In addition to the notice published in the National
newspapers on 27.07.2025, this is a special notice
issued to the employers who obtain services through
intermediaries or contractors.

As per the Amendment made to the National Minimum Wage of Workers
Act No. 03 of 2016, National Minimum Monthly Wage has been raised to
Rs. 27,000/- and the National Minimum Daily Wage has been raised to
Rs. 1,080/- from 01.04.2025. Likewise, the National Minimum Monthly
Wage should be raised to Rs. 30,000/- and the National Minimum Daily
Wage should be raised to Rs. 1,200/- from 01.01.2026.

Only the Wage/Salary, Cost of Living Allowance and Budgetary Relief
Allowance the worker was receiving as of March 2025 should be applicable
when calculating the National Minimum Wage from 01.04.2025.

It is hereby informed that when duely implementing the Provisions of
National Minimum Wage of Workers Amendment Act No. 11 of 2025
with regard to a worker deployed in an industry or service through an
intermediary or contractor every employer including the immediate
employer and the last employer is bound by the law under the terms
of the said Act No. 11 of 2025.

Responsibility of paying all the statutory payments such as Employees
Provident Fund, Employees Trust Fund, Overtime, Gratuity, Maternity
Benefit, Holiday Pay etc. according to the said increase is entrusted
to the employers effective from 01.04.2025. Any complaint regarding
employers who do not make payments accordingly may be notified
through Complaints Management System of the Department of Labour
via cms.labourdept.gov.lk or by normal post / email to the nearest
Labour Office.

H.M.D.N. K. Wataliyadda
Commissioner General of Labour
Department of Labour, “Mehewara Piyasa” Colombo 05.

21.08.2025




